
Making Sense of your
Inspire Ring Pro�le Chart

The 
Inspiration 
Score

The vertical metric (in blue) within the 
middle of the Ring.  This ranges from 0 to 100% 
(in this example it is 78%). This is a measure of your 
bene�cence or positive impact on your students. 
The defensive statements selected lower the score 
and positive statements increase the score.  
You can compare your score to the school or college 
average through the ASSEMBLY programme. 
(See resources section)
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The 
Teaching 
Styles

Each of the teaching styles is given a score
from 0 to 100% and is in orange.  
The teaching styles summarise your attitude to 
students.
Circle your highest scoring positive or 'good day' 
style and your highest scoring defensive 'bad day' style.
In this example it would be DEMANDING 86% for our 
good day and  POSING 24% for our bad day.

WARMLY DEMANDING 72%
DEMANDING 86%

CARING 74%

POSING 24%
PLEASING 8%
BRUISING 22%

RESENTING 13%
CUSHIONING 8%

FEARING 4%
HUMILIATING 0%
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Support
and
Challenge

Select and asterisk a few speci�c strengths that you 
are particularly proud of.  

Select one or two  issues from the bottom half of your 
ring that you would like to work on.

Discuss your pro�le with a colleague or mentor 
who knows you well.

Find your scores for Support and Challenge 
e.g. 48% to 52%.
This ratio score re�ects your balance between 
the two preferences.  These scores add up to 100%.

Identify which is your bigger preference and by how 
much it is bigger than the other preference.  The red 
arrow points to the location on the ring determined 
by this ratio score.

It is useful to see how this location compares to earlier 
activities you may have done within the Inspire 
Programme, when you were asked to locate yourself 
on the Ring or where you placed yourself on the Arc 
of Preferences.

    
     

     S
UPPORT 48%

52 % CHALLENGE 

Strengths
and Issues I'm easily led

I'm a bit of a show-off

I find it hard to fit in

I find it easy to talk to people

I'm keen to impress

I'm happy to be the first to try new things

I copy what other people do

I won't try things if I might look
stupid

I refuse to make up with people who have
annoyed me

I am proud of myself

I sometimes feel ashamed of myself

I find it hard to make up my mind

I am very hard on myself

If I disappeared no-one would notice

I am good at telling lies

I feel bulliedI enjoy playing jokes on others

If I feel strongly about something I don't back down

People ignore me

I talk when the teacher is speaking

I know what I'm good at

I'm easily embarrassed

I'm keen to succeed

I don't know what I'm good at

I get on with the people in my class

I stay focused on my work

I pay attention to how I look

I don't like my teachers

I can say no if people try to get me involved in bad things

People see me as mature and dependable

If I'm bored I just keep quiet

I hate being told what to do

I sometimes feel humiliated and
crushed

Note: You may  be concerned by scores such as 13% 
for the defensive styles. Be reassured that such 
low scores re�ect a very low level of that style.

Invite a group of students to complete the Inspire Ring pro�le in terms of how they see you.  Explain that you
want to be as good a teacher as you can and you would welcome their feedback.  You can create a collated 
group pro�le by using the Assembly programme.

Consider whether the pro�le re�ects you accurately or not.  Anything you want to add, anything important 
about you that is missing?  You can change your chart as you see �t. 

Positive Stances
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I'm
 e

as
ily

 le
d

I'm
 a

 b
it 

of
 a

 s
ho

w
-o

ff

I f
in

d 
it 

ha
rd

 to
 fi

t i
n

I f
in

d 
it 

ea
sy

 to
 ta

lk
 to

 p
eo

pl
e

I'm
 k

ee
n 

to
 im

pr
es

s

I'm
 h

ap
py

 to
 b

e 
th

e 
fir

st
 to

 tr
y 

ne
w

 th
in

gs

I c
op

y 
w

ha
t o

th
er

 p
eo

pl
e 

do

I w
on

't 
try

 th
in

gs
 if

 I 
m

ig
ht

 lo
ok

st
up

id

I r
ef

us
e 

to
 m

ak
e 

up
 w

ith
 p

eo
pl

e 
w

ho
 h

av
e

an
no

ye
d 

m
e

I a
m

 p
ro

ud
 o

f m
ys

el
f

I s
om

et
im

es
 fe

el
 a

sh
am

ed
 o

f m
ys

el
f

I f
in

d 
it 

ha
rd

 to
 m

ak
e 

up
 m

y 
m

in
d

I a
m

 v
er

y 
ha

rd
 o

n 
m

ys
el

f

If 
I d

is
ap

pe
ar

ed
 n

o-
on

e 
w

ou
ld

 n
ot

ic
e

I a
m

 g
oo

d 
at

 te
llin

g 
lie

s

I f
ee

l b
ul

lie
d

I e
nj

oy
 p

la
yi

ng
 jo

ke
s 

on
 o

th
er

s

If 
I f

ee
l s

tro
ng

ly
 a

bo
ut

 s
om

et
hi

ng
 I 

do
n'

t b
ac

k 
do

w
n

Pe
op

le
 ig

no
re

 m
e

I t
al

k 
w

he
n 

th
e 

te
ac

he
r i

s 
sp

ea
ki

ng

I k
no

w
 w

ha
t I

'm
 g

oo
d 

at

I'm
 e

as
ily

 e
m

ba
rra

ss
ed

I'm
 k

ee
n 

to
 s

uc
ce

ed

I d
on

't 
kn

ow
 w

ha
t I

'm
 g

oo
d 

at

I g
et

 o
n 

w
ith

 th
e 

pe
op

le
 in

 m
y 

cl
as

s

I s
ta

y 
fo

cu
se

d 
on

 m
y 

w
or

k

I p
ay

 a
tte

nt
io

n 
to

 h
ow

 I 
lo

ok

I d
on

't 
lik

e 
m

y 
te

ac
he

rs

I c
an

 s
ay

 n
o 

if 
pe

op
le

 tr
y 

to
 g

et
 m

e 
in

vo
lv

ed
 in

 b
ad

 th
in

gs

Pe
op

le
 s

ee
 m

e 
as

 m
at

ur
e 

an
d 

de
pe

nd
ab

le If 
I'm

 b
or

ed
 I 

ju
st

 k
ee

p 
qu

ie
t

I h
at

e 
be

in
g 

to
ld

 w
ha

t t
o 

do

I s
om

et
im

es
 fe

el
 h

um
ilia

te
d 

an
d

cr
us

he
d

O
W

N
 W

O
R

ST
 E

N
EM

Y 
50

%
SU

LK
IN

G
 2

5%
H

ID
IN

G
 2

5%

TA
KI

N
G

 O
VE

R
 3

8%
TA

KI
N

G
 T

H
IN

G
S 

TO
 H

EA
R

T
63

%

AT
TE

N
TI

O
N

 S
EE

KI
N

G
 2

5%
PE

O
PL

E 
PL

EA
SI

N
G

 5
0%

PE
R

FO
R

M
IN

G
 4

5%
TE

AM
-P

LA
YI

N
G

 1
5%

LE
AD

IN
G

 2
5%

10
0%

80
%

60
%

40
%

20
%

0%

42
%

52
%

48
%


